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	Is this report a KEY DECISION (i.e. more than £100,000 or impacting on more than 2 Borough wards?)

Is this report on the Statutory Cabinet Forward Plan?

Is the request outside the policy and budgetary framework and therefore subject to confirmation at full Council? 

This should only be in exceptional circumstances.

Is this report confidential?


	Yes

Yes   

 No

No




PURPOSE OF THE REPORT 

1. To inform Cabinet and Council of the Annual Pay Policy Statement so that it can be agreed and published to allow the Council to comply with legislative requirements
PORTFOLIO RECOMMENDATIONS

2. The Council approves the Pay Policy Statement 2020/21 
REASONS FOR THE DECISION

3. The Localism Act 2011 requires all local authorities to set out its position on a range of issues relating to the remuneration of its employees. The Policy must be approved by the Council in open forum, by the end of March each year and then be published on its website
CORPORATE OUTCOMES

4. The report relates to the following corporate priorities: (tick all those applicable):

	Excellence, Investment and Financial Sustainability


	X

	Health, Wellbeing and Safety


	

	Place, Homes and Environment


	


Projects relating to People in the Corporate Plan:

	Our People and Communities


	


BACKGROUND TO THE REPORT

5. The purpose of the Pay Policy statement is to ensure there is transparency as to how pay and remuneration is set by the Council, for all its employees and particularly for its most senior level posts.
PROPOSALS (e.g. RATIONALE, DETAIL, FINANCIAL, PROCUREMENT)

The Pay Policy sets out the current approach to the remuneration of all posts within the Council. It specifies certain mandatory requirements that must be detailed within the Policy. This refers to:

· The pay structure of the Council and how it is set.

· Chief officer remuneration

· The recruitment arrangements for a Chief Officer.

· The relationship between the salaries of Chief Officers and other employees.

· Details of the lowest paid posts within the Council

· Other details to how employees will be paid

The Pay Policy also details local arrangements and provisions. The 2020/21 policy now includes committed to pay Real Living Wage and this has been extended to include payment for casual staff at Events, rather than time of in lieu as a method of renumeration. 
CONSULTATION CARRIED OUT AND OUTCOME OF CONSULTATION

6. N/A.
ALTERNATIVE OPTIONS CONSIDERED AND REJECTED

7. N/A – The Pay Policy must be agreed and published annually. 
AIR QUALITY IMPLICATIONS

8. There are no direct implications of the report of policy on Air Quality
RISK MANAGEMENT

9. We are obliged under legislation to produce and publish this document. 
EQUALITY AND DIVERSITY IMPACT

10. There are no Equality and Diversity impact of this report
COMMENTS OF THE STATUTORY FINANCE OFFICER

11. The staffing budget forecasts in the 2020/21 budget and the Medium-Term Financial Strategy are based on the pay and remuneration in the 2020/21 Pay Policy Statement.  
COMMENTS OF THE MONITORING OFFICER

12. Full Council must consider and agree its Pay Policy each year. This document must be published. The legislative provisions are contained within the Localism act 2011.
There are no background papers to this report

APPENDICES 

Appendix A – Pay Policy Statement 2020/21
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